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SELF-DEVELOPMENT AND MANAGEMENT
	Competency
	Comments and related areas
	Initial rating[footnoteRef:1] [1:  Please add your initial rating to this column, after accounting for any adjustments reviewers suggested in their report.  E.g., if you initially rated yourself a 3, but reviewers suggested it would be more appropriate to rate yourself a 2 for this competency, put a 2 in this column (or vice-versa). 
] 

	Mid-point rating
	Final target
	Why have you rated yourself this way? 
(Please make specific reference to sub-competencies, 
and signpost to evidence within your answer)

	3.1 Defining a Personal Approach to Sport and Exercise Psychology Activities

	3.1.1 State and justify their own philosophical approach to practice
	Candidates should be able to make a clear statement about their philosophical approach to applied sport and exercise psychology that goes beyond a statement of their technical model for support (e.g., CBT), as well as their values and beliefs about sport and/or exercise. Candidates should also demonstrate an understanding of how this changes over time and how it impacts upon practice.
	Select YES if philosophy template completed.	Select YES if philosophy template completed.	N/A
	

	3.1.2 Demonstrate an appreciation of the different contexts in which they may function (e.g. Sport v Exercise; Insider [NGB] vs. Outsider [Private Practice])
	Candidates are expected to demonstrate an understanding of the variability in their roles and responsibilities given the context in which they are working, as well as the nature and expectations of these different roles.
	Choose an item.	Choose an item.	Choose an item.	

	3.1.3 Know the limits of their own practice and when to seek advice or refer to another professional
	Related areas include: CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards, the process of referral, developing and evidencing an appropriate referral network.
	Choose an item.	Choose an item.	Choose an item.	

	3.1.4 Be able to practice within the legal and ethical boundaries of their profession
	Related areas include: CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards.
	Choose an item.	Choose an item.	Choose an item.	

	3.2 Development of Own Practice

	3.2.1 Analyse their own strengths and weaknesses and identify areas for personal development
	Candidates should demonstrate the ability to engage in personal needs analysis and goal setting for their own personal and professional development. Related areas include: performance profiling, gap analysis (CASES SEPAR competency profile), goal setting, goal striving (action planning), and SWOT analysis.
	Choose an item.	Choose an item.	Choose an item.	

	3.2.2 Understand the value of reflection on practice and evidence engagement in the process
	Candidates are expected to reflect on their practice in a systematic and formal manner throughout the SE process. Evidence of engagement is required, which can be provided via a number of routes, such as: written reflection, journaling, video/audio reflection, documented reflective conversations, documented group reflection, blogs.
	Choose an item.	Choose an item.	Choose an item.	

	3.2.3 Demonstrate a commitment to, and engagement with, professional development through continuing advancement of own knowledge, understanding and competence
	Candidates are expected to complete a range of formal and informal CPD activities. Formal CPD includes: 6 core CASES SEPAR workshops and 2 optional workshops. Informal CPD may involve the candidate participating in a professional development group. In addition, candidates should appropriately map a plan of action for the development of the competencies required by the SEPAR.  
	Choose an item.	Choose an item.	Choose an item.	

	3.3 Ensuring Professional Compliance and Duty of Care

	3.3.1 Maintain records appropriately and in line with data protection requirements
	Related areas include: Data Protection Act 1998, 2018, CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards, and may include business management (e.g., tax, maintenance of website, legal systems marketing and associated paperwork)
	Choose an item.	Choose an item.	Choose an item.	

	3.3.2 Promote and implement robust policies and protocols relating to health, wellbeing, safety and security of themselves and their clients
	Related areas include: candidates use of own coping strategies, managing emotional labour, reflective practice, candidate use of social support, managing and implementing the CASES and HCPC codes of conduct, implementing ethical and moral standards in practice.
	Choose an item.	Choose an item.	Choose an item.	

	3.3.3 Promote and ensure compliance with all relevant regulatory requirements and quality standards
	Related areas include: CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards.
	Choose an item.	Choose an item.	Choose an item.	

	3.3.4 Demonstrate an understanding and compliance with relevant codes of conduct (e.g., CASES, HCPC) to ensure ethical and safeguarding principles are applied in practice
	Related areas include: CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards.
	Choose an item.	Choose an item.	Choose an item.	

	3.3.5 Understand the principles of duty of care, professional standards, quality control and quality assurance
	Related areas include: CASES code of conduct, HCPC standards of proficiency, HCPC Standards of Conduct, Performance and Ethics, AASP Ethical Principles and Standards.
	Choose an item.	Choose an item.	Choose an item.	

	3.4 Management of Resources, Risk, Self and Others

	3.4.1 Demonstrate the ability to assess and manage strategic resources and risks to maximise effectiveness
	Candidates are expected to demonstrate how they manage resources and risks to maximise their effectiveness as sport and exercise psychology practitioners.  Includes strategic planning and prioritisation, workload management, consideration of contextual influences, cost-benefit analysis and decision making, risk and contingency planning, adaptability.  
	Choose an item.	Choose an item.	Choose an item.	

	3.4.2 Demonstrate the ability to assess and manage therapeutic resources and risks to ensure the wellbeing of self and others 

	Related areas include: ability to assess client risk (e.g., risk to self, risk to others, risk of harm from others to self, social isolation, social media behaviour, age or vulnerability), practitioner risk (e.g., competence, capacity, mental and physical health, risks of lone-working), relationship risk (e.g., conflict of interest, presence of transference/countertransference), intervention risk (e.g., physical risks of sport/exercise, interactions of strategies with client vulnerabilities), environmental risk (e.g., safety hazards, weather, cyber-risk, organisational pressures) and take steps to minimise and mitigate risk to ensure the wellbeing of self (e.g., supervision, self-care, reflective practice, coping strategies, social support) and others (e.g., safeguarding protocols, CASES and HCPC codes of conduct, implementing ethical and moral standards in practice).
	Choose an item.	Choose an item.	Choose an item.	

	3.4.3 Demonstrate effective leadership through the ability to guide, influence, inspire and empathise with others
	Related areas include: application of leadership styles, demonstration of effective communication, systematic evaluation of practice, application of counselling skills, and application of professional philosophy into practice, interpersonal skills, and confidence in working with others.
	Choose an item.	Choose an item.	Choose an item.	





image2.png
CASES

The Chartered Association
of Sport and Exercise Sciences





