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SKILLS
	Competency
	Comments and related areas
	Initial rating[footnoteRef:1] [1:  Please add your initial rating to this column, after accounting for any adjustments reviewers suggested in their report.  E.g., if you initially rated yourself a 3, but reviewers suggested it would be more appropriate to rate yourself a 2 for this competency, put a 2 in this column (or vice-versa).] 

	Mid-point rating 
	Final target
	Why have you rated yourself this way? 
(Please make specific reference to sub-competencies, 
and signpost to evidence within your answer)

	2.1 Communication and Presentation Skills

	2.1.1 Demonstrate the ability to communicate effectively using verbal and non-verbal approaches with specialist and non-specialist audiences via presentations
	Related areas include: Presenting at conferences, presentations to athletes, coaches, parents/carers, funding bodies/panels; ability to use PowerPoint/visual graphics effectively in presentations. Candidates should also be able to select, move between and use appropriate forms of verbal and non-verbal communication.
	Choose an item.	Choose an item.	Choose an item.	

	2.1.2 Demonstrate the ability to communicate effectively using verbal and non-verbal approaches with specialist and non-specialist audiences via verbal reports
	Related areas include: Providing verbal reports to athletes, parents/carers, coaches, funding bodies/organisational leads. Candidates should also be able to select, move between and use appropriate forms of verbal and non-verbal communication.
	Choose an item.	Choose an item.	Choose an item.	

	2.1.3 Demonstrate the ability to communicate effectively with specialist and non-specialist audiences via written reports
	Related areas include: Providing written reports to athletes, parents/carers, coaches, funding bodies/organisational leads.
	Choose an item.	Choose an item.	Choose an item.	

	2.1.4 Demonstrate the ability to communicate effectively using verbal and non-verbal approaches with specialist and non-specialist audiences via creative/non-standard methods
	Related areas include: infographics, video graphics, recorded video clips, webinars, online training modules, Braille, English as second language, Makaton or British Sign Language
	Choose an item.	Choose an item.	Choose an item.	

	2.2 Needs Analysis

	2.2.1 Assess the performance-related demands of the particular sport or exercise context
	Candidates should demonstrate the ability to conduct appropriate and accurate needs analyses of the demands of different sporting and exercise contexts.
	Choose an item.	Choose an item.	Choose an item.	

	2.2.2 Assess organisational structure to inform evaluation
	Candidates should consider: how factors in the organisational structure might influence the client’s needs or might influence the kind of intervention that can be delivered.  In organisational settings this might include factors such as culture, management approaches, available time with client/s, accessibility of resources, seasonal and environmental conditions etc. In independent practice, this might include factors such as potential need for other disciplinary input, available time and capacity, fee structures and client ability to pay etc.   

	Choose an item.	Choose an item.	Choose an item.	

	2.2.3 Understand the requirements of team member audits/intake interviews
	Candidates should consider: qualitative approaches might include interviews, focus groups, informal observations and chats, creative or reflective methods, exploratory diaries, genograms or timelines; quantitative approaches might include performance profiling, video analysis/coded observations, questionnaires, analysis of statistics.  Candidates should consider involvement of stakeholders in the needs analysis where appropriate (e.g., coaches, parents, family members).
	Choose an item.	Choose an item.	Choose an item.	

	2.2.4 Identify clients' expectations, needs and requirements in order to appropriately negotiate the priorities of the client
	Candidates should consider using a range of approaches to gain a thorough understanding of client needs and expectations that then inform intervention design. In addition, candidates should be able to demonstrate the negotiation skills required to assess the needs of the request for support and make appropriate decisions about whether they are able to support the client.
	Choose an item.	Choose an item.	Choose an item.	

	2.3 Understanding and Use of Research

	2.3.1 Justify decisions made for consultancy from that of a research informed practice position through case formulation
	Candidates should demonstrate the ability to develop psychological formulations that draw on theory, research and/or explanatory models as appropriate for the candidate’s philosophical approach. Formulations should be developed collaboratively with clients and revised as appropriate in the light of ongoing intervention, discoveries or changing client needs.    
	Choose an item.	Choose an item.	Choose an item.	

	2.3.2 Offer a research overview to client/athlete/coach/parent in an appropriate format to justify practice
	Candidates must be able to explain to clients how evidence and theory underpins their psychological formulation and their intervention approach.   
	Choose an item.	Choose an item.	Choose an item.	

	2.4 Intervention Design

	2.4.1 Design appropriate interventions based on psychological case formulation
	Candidates should demonstrate the ability to design appropriate interventions and/or therapeutic support that draws on formulation and takes the client’s perspective and other contextual factors into account. Candidates should consider different modalities (e.g., CBT, REBT, ACT, MI, humanistic counselling, narrative therapy etc.) and endeavour to seek congruence with their philosophical approach.
	Choose an item.	Choose an item.	Choose an item.	

	2.5 Consultancy Skills 

	2.5.1 Discuss and explain the rationale for, the use of sport and exercise science interventions
	Candidates should be able to demonstrate an understanding of how to adapt explanations delivered to clients/athletes, allied practitioners, parents/carer, coaches and other stakeholders.
	Choose an item.	Choose an item.	Choose an item.	

	2.5.2 Negotiate roles and responsibilities in relation to client and/or stakeholder needs
	Candidates should be able to demonstrate an understanding of, and ability to negotiate their roles within the boundaries of their ethical and moral practice, as well as within the framework of their practice philosophies.
	Choose an item.	Choose an item.	Choose an item.	

	2.5.3 Recognise the need to use interpersonal skills to encourage active participation of service users in consultancy sessions
	Related areas include: setting awareness, active listening, motivating participants, use of resources, awareness of client preferences
	Choose an item.	Choose an item.	Choose an item.	

	2.5.4 Apply technical frameworks in action in order to achieve agreed client outcomes
	Candidates should demonstrate competence in the application of intervention techniques aligned with therapeutic modalities of choice (e.g., CBT, REBT, ACT, MI, humanistic counselling, narrative therapy etc.) in a way that is congruent with their theoretical paradigm (e.g., Psychodynamic, humanistic, cognitive-behavioural etc.).
	Choose an item.	Choose an item.	Choose an item.	

	2.5.5 Work effectively with other professionals, support staff and others (e.g., medical team) as part of a multidisciplinary team
	Candidates are expected to apply themselves in multidisciplinary teams supporting the performance development of athletes and/or teams.
	Choose an item.	Choose an item.	Choose an item.	

	2.5.6 Build and sustain relationships with a range of clients and stakeholders
	Candidates should demonstrate the ability to develop and sustain relationships with clients, stakeholders, and colleagues.
	Choose an item.	Choose an item.	Choose an item.	

	2.5.7 Use counselling skills to optimise the consultancy process
	Candidates should consider active listening, reflection, mirroring, and motivational interviewing.
	Choose an item.	Choose an item.	Choose an item.	

	2.5.8 Demonstrate a logical and systematic approach to problem solving
	Candidates should consider their professional judgement and decision making and be able to provide evidence of their approach to problem solving through appropriate evaluation.
	Choose an item.	Choose an item.	Choose an item.	

	2.6 Evaluation in Professional Practice

	2.6.1 Understand requisite elements to offer a single case design/single case study
	Candidates should demonstrate the ability to design an evaluation for a single client that considers both quantitative elements (e.g.,pre-post measures) and qualitative elements (e.g.,open-ended feedback).  Candidates should consider both the evaluation of outcomes (i.e., whether the intervention has met its objectives) and process (i.e., delivery factors that influence whether the intervention has met its objectives). 
	Choose an item.	Choose an item.	Choose an item.	

	2.6.2 Select elements of evaluating intervention effectiveness appropriate to the agreed outcomes
	Candidates should consider: across baseline, within intervention, conclusion and follow up; related areas could include, stages of change, objective methods, psychometrics, and parent/coach evaluation. In addition, candidates should demonstrate the ability to conduct unstructured to structured behavioural observations of the client in different contexts (e.g., training, competition) to assess whether they are able to integrate the support offered into practice (e.g., is the support having an impact?).
	Choose an item.	Choose an item.	Choose an item.	

	2.6.3 Select and assess elements of consultant effectiveness appropriate to the role, consultancy expectations and service deliverables
	Related areas include: assessment of consultant skills and qualities, quality of delivery.
	Choose an item.	Choose an item.	Choose an item.	

	2.6.4 Demonstrate the need for ongoing monitoring and evaluation in order to revise intervention plans where necessary
	Candidates are expected to utilise and explore the benefits of a range of evaluation approaches (e.g., engagement metrics, client feedback forms, reflective practice, performance measures, psychometric measures, feedback) to assess the effectiveness of their work and to strive to improve their effectiveness.
	Choose an item.	Choose an item.	Choose an item.	
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